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This Track will discuss problems of balance in camips, business and corporations from different
perspectives. We work with the problem formulatidfthat is balance in corporation and how to we giesi
organizations in order to achieve a balanced cogipavhen we define balance we refer to a compaaty th
has balanced relations with its internal and exieenvironment. This company is in good relatiorith its
environments and it develops its relations withehgironment.

The track will focus on the conditions and posgibs for the balanced company by discussing timeept
of balance from the conceptual and from differaigrdisciplinary perspectives in the business and
organization sciences. We welcome papers that skstie concept of balance within the different
perspective of different business sciences and Weut up some conditions for the balanced company
This involves the following problems and themestfar discussion of the balanced company:

1.

The concept of balance and its application to lmssircorporations. In this context we will propose
the concept of balance and discuss the scope b€atgn of this concept. What is the definition of
the concept of balance and how does it apply ferdifit business disciplines. What are the elements
of the idea of balance and how is it defined.

Organization science and the concept of balandhidrcontext, we will apply the concept of
balance to the idea of organization science. Whas @ mean to introduce balance in to the idea of
organization science and what are the elementalahbe in organization science. Balance can be
used to determine the structure and developmeant ofganization and this is the aim of the
discussion of the role of the concept of balancarganizational design.

Institutional theory and the concept of balancehla context, we will apply the concept of balance
to institutional theory and discuss what role teai of balance may play in the concept of
institution. What use can we make of the idea tdrize in institutional theory and can the idea of
balance contribute to the understanding of bal&eteeen institutions in institutional research?
Management of the balanced company. In this comexwill discuss the management of the
balanced company in different contexts. The isswehat kind of management tools and
management ideas that are important for the batboaepany. Here, we can refer to ideas of the
triple bottom-line, sustainable development in¢benpany, corporate social responsibility (CSR),
corporate citizenship, business ethics and otheletsdor formulating balance between the
company and its environment.

Leadership in the balanced company. What does teddleadership imply? Here we can discuss the
relation between leadership and recognition, inmslent and leadership, leaders who are working
closely with their employees in horizontal visimideadership. We can also mention stakeholder
management and other efforts to work closely witkh@nstituencies of the corporation.

Business economics and the balanced economy. Whgtteaeconomic requirements for a balanced
company? Or what is the bottom-line of the balaramdpany? How should economic management
deal with the concept of balance? Does the econoamcept of balance include sustainability and
new relations to the externalities of economic puatithn?



7. Business accounting and balance. What kind of teygpprocedures do we need to account for
corporate balance and the balanced company? Heoewd deal with non financial reporting and
the importance of such kind of evaluations for p@dg balance in a corporation. The concept of
reporting can also be used as a tool to develambalin the corporation.

Each paper could relate to one or more of thosaekeThe author could also select one theme and use
this as the basis for his or her contribution. Béegontact Jacob Dahl Rendtorff for further infotiora
and submission of papers and abstracts.



