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The extent of corporations’ impact on individualels necessitates a careful
investigation of business elites and upper echeldhere is an increasing interest in
discussing the role of business elites and top gensan different facets of the global
environment. Business elites and TMTs are amongnibst influential actors at both
society and firm level.

In this track, we aim to build a platform that fees on the discussion of issues
related to different aspects of upper echelonsiatonand macro level.

As important actors in the firms’ struggle with teavironment which has become
more complex due to globalization, deregulation sewhnological advances, TMTs
are expected to sense market signals and develleptocely appropriate responses to
the changing environment. Therefore, papers ingastig TMT motivational and
cognitive bases, TMT dynamics and behavior, as vesl the strategic and
performance outcomes of TMT composition and praaesse welcome. The study of



upper echelons may also contribute significantlpwo understanding of governance
by providing important feedback on how power isreised in the corporations. For
this reason, issues of power in TMT, TMT interactizith the board, executive

compensation, executive turnover and successiohtrbgother interesting topics. So
far, there has been little work on the antecedeht§MTs. Hence, we also invite

authors to submit papers about the dynamics bethi@dselection and formation of

TMTs. Comparative papers that address the contizdtian of upper echelons are
also welcome.

Furthermore, we strongly encourage papers invesimgthe issue at macro level such
as the change in and the characteristics of busielgss. For instance historical and
institutional influences on the backgrounds of hass elites have received little
attention despite the fact that they are closelgted to governance. Therefore,
formation of business elites and their interactath different groups is a topic of

interest. We are patrticularly interested in underding the mechanisms behind the
antecedents and outcomes of business elites ancs Tidin a variety of theoretical

and methodological perspectives.

Background of the track

We have been organizing Business Elites and Topalfment Teams sub-track
within the Corporate Governance track regularlyai@008 within the framework of
EURAM conference. It has been quite successful. &¢pect that our track on
Business Elites, Top Management and Governanceattiihct similar attention at
IFSAM as well.
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Number of sessions and papers

We have more than 20 reviewers from all over Eurgpe have so far actively
participated to our previous activities. A groupre$earchers are involved in the
research project initiated by the track chairs. that reason we expect to have at least
5 or 6 sessions at IFSAM.
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